Career stability in public service professionals: a longitudinal investigation based on biographical interviews.
Conducted a long-term follow-up study of 25 professionals who had started their careers working in public service 12 years before. The study employed biographical interviewing (Levinson, 1978), a qualitative research method, and focused on reasons for choosing to stay in or leave public service. Financial independence, encouragement from others, work dissatisfaction, and a moratorium period were associated primarily with the decision to leave public service. Challenging precareer experiences and a desire to minimize stress were associated with staying. Family obligations could encourage change or stability, depending on the circumstances. The findings suggest that situational forces, as opposed to just intrapsychic issues, should be considered in thinking about career change and adult development.